Rheem Manufacturing Company Europe
Modern Slavery Transparency Statement

Modern slavery is a crime and a gross violation of fundamental human rights. We have a zero-
tolerance approach to modern slavery, and we are fully committed to ensure modern slavery is
not taking place anywhere in our own business or in any of our supply chains. We are also
committed to ensuring there is transparency in our own business and in our approach to tackling
modern slavery throughout our supply chains, consistent with our disclosure obligations under
the UK Modern Slavery Act 2015, German Supply Chain Due Diligence Act (LkSG) and equivalent
laws in other countries.

Our business and our businesses

Rheem Manufacturing Company is an American privately held manufacturer that produces
residential and commercial water heaters and boilers, as well as heating, ventilating and air
conditioning (HVAC) equipment. It has grown to become a leading company with sales today of
around $8 billion and +13.000 employees.

The Rheem family consists of more than 20 brand names. In Europe these are Intergas
Verwarming, Intergas Heating Ltd, De Jong Gorredijk, MHG Heiztechnik and InterCal
Warmetechnik with 6 Training & Experience centers across Europe.

Our supply chains

The majority of our activity is carried out in Europe and the USA, which we consider to be low risk
in relation to Modern Slavery. Nevertheless, we recognize our responsibility and have alerted
relevant staff to the risks of slavery, however small, in their businesses and across the wider
supply chain. Those staff are expected and encouraged to report concerns to management
and/or the legal and compliance team, who will then act upon them.

Our policies on slavery and human trafficking

We are committed to ensuring that there is no modern slavery or human trafficking in our supply
chains or in any part of our business. Our Anti-slavery Policy reflects our commitment to acting
ethically and with integrity in all our business relationships and to implementing and enforcing
effective systems and controls to ensure slavery and human trafficking is not taking place
anywhere in our supply chains.

Among the other policies that we consider give us strength in avoiding modern slavery of human
trafficking under the Act in our businesses are: Non-discrimination and Anti-harassment Policy
and Rheem’s Code of Conduct.
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Risk assessment and due diligence processes for slavery and human trafficking

The prevention, detection and reporting of modern slavery in any part of our business or supply
chains is the responsibility of all those working for us or under our control. Our employees are
required to avoid any activity that might lead to, or suggest, a breach of this policy.

As part of our initiative to identify and mitigate risk, we have been putting in place systems to:

= Include anti-slavery checks in the due diligence process for on-boarding new suppliers

=  Monitor potential risk areas in our supply chains

= Conduct selective supplier audits

= Include due diligence regarding anti-slavery in M&A activity

=  Protect whistleblowers

= Training to maintain awareness and ensure a high level of understanding of the risks of
modern slavery and human trafficking across our businesses

Reporting

Employees shall notify their line manager, their company’s management or the legal and
compliance team or through the confidential Rheem Ethics Helpline (link) as soon as possible if
they believe or suspect that a breach of this policy has occurred, or may occur, in the future and
are encouraged to raise concerns about any issue or suspicion of modern slavery in any parts of
our business or supply chains of any supplier tier at the earliest possible stage.

We aim to encourage openness and will support anyone who raises genuine concerns in good
faith under this policy, even if they turn out to be mistaken. Rheem does not tolerate retaliation
against individuals who report in good faith of their suspicion that modern slavery of whatever
form is or may be taking place in any part of our own business or in any of our supply chains.

Effectiveness

Based on the above, we consider that our policies and procedures are transitioning towards a
reasonable level of assurance of effectiveness in eradicating modern slavery and human
trafficking in our business and supply chain. As a business we continue to monitor the need for
any further action.

Approved by and signed on behalf of the Board of Directors of Rheem Europe,
Jan Kamman, Sr. QHSE Manager Rheem Europe

On 25 June 2024.
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https://app.convercent.com/en-US/Anonymous/IssueIntake/IdentifyOrganization

